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Introduction

I am delighted to be joining you today. Thanks to Janet for inviting me. I hope that the remarks I make will be an invitation to dialogue. I want to hear much more about the work of the Afghan Learning Institute and the efforts you all are making toward building peace in your country.

My presentation this afternoon focuses on the unique role that women have and do play in both local and global efforts at peacebuilding and in transforming conflict and violence, contributing to building cultures of peace. Much of the peace work done by women, including peace education, happens at the local and grass-roots levels. Because the traditional work of women has largely been “out of site and mind”, including the bearing, feeding and socialization of children, the care of the sick and the elderly, mediating and negotiating: all of which keep societies moving forward, the important contributions and unique skills women bring to peacemaking have traditionally been marginalized and overlooked by private and governmental policymakers, who are often men. I will argue that the seeds of societal transformation lie in those skills possessed by many women, rooted as they are in female cultural socialization toward relationships, connectedness and networking. 

I wish to mention three major recent global initiatives that have featured the work and activities of women toward peacebuilding. One is the United Nations Security Resolution 1325 passed in 2000. The second is the Global Movement for a Culture of Peace, a movement designating the years 2000-2010 as the Decade for a Culture of Peace and Nonviolence for the Children of the World, an initiative passed by the UN General Assembly in 1998 and endorsed by all of the living peace nobel laureates. The third is a movement to nominate as a group 1000 women world-wide for the Nobel Peace Prize, these women to represent the millions of women around the globe who are working for peace. Columbia’s own Betty Reardon is one of the women nominated from the U.S., along with Elise Boulding, with whom I have worked closely for the past few years. In Afghanistan, women nominated include Sakena Yacoobi who has worked with the International Rescue Committee, Palwasha Hassan of the Afghan Women’s Network and Malalai Joya who has helped establish free medical care for women and children. 

Here is an excerpt from the web site of the 1000 women for peace. I believe it sums up well what we are about today, to honor the contributions of so many women, yourselves included, who have contributed to peace and social change. “Millions of women are engaged daily in working for a better future. Without regard for their own safety, they are active on behalf of the community's well-being. They call for reconciliation, demand justice, and rebuild what has been destroyed. They transform conflicts. They fight against poverty   and for human rights. They create alternative sources of income, and they strive   for access to land and clean water. They educate and heal. They reintegrate HIV patients. They find solutions to a great many forms of violence and they condemn the genital mutilation of girls”. 

Following a little more discussion of some of these initiatives, I will focus on seven topics related to women and peace, before concluding with some thoughts for the future, and then we  can begin our interactive dialogue. My topics  begin with a question-“are women superior at doing peace?”. I will then discuss a different kind of world security than what we often hear,  the important work of NGOs, nongovernmental organizations  and women’s roles in their founding and development, women and networking, women and power, women as responsible for family and human development, and women as peace educators. Because of the importance of our having time for discussion, none of these will be covered in depth but perhaps they can be some basis for our dialogue. The time has now come for women to “rear their (our) heads”, to use an American phrase, and to claim just due for the work they (we) have and continue to do toward making the world a better place. 

The Beijing conference, the Fourth World Conference on Women in 1995, marked a shift in global consciousness,  in that the contributions of women began to be recognized  in a more public way as crucial to building a culture of peace. The precepts of the Culture of Peace initiative recognize that women’s issues must be included in any discussion of peace cultures. Some of the precepts of the Culture of Peace Program include: ensuring equality of access to education for women, especially girls; including a gender perspective and empowerment of women and girls as an integral part of the development process; including in development strategies special measures focusing on the needs of women and children as well as groups with special needs; promoting greater involvement of women in the prevention and resolution of conflicts and, in particular, in activities promoting a culture of peace in post-conflict situations. I can think of no greater example of this latter than the work that you women are doing in Afghanistan, educating the next generation, following so many years of strife in your country. 

One of the things the Culture of Peace program emphasizes is the importance of women and men partnering in moving forward for global peace. Security Council Resolution 1325, passed unanimously in 2000 is the first resolution passed by the Security Council specifically addressing the impact of war on women and children, and women’s contributions to conflict resolution and sustainable peace. 


I want to mention also the work of UNIFEM, the United Nations Development Fund for Women.   UNIFEM provides financial and technical assistance to innovative programmes and strategies to foster women’s empowerment and gender equality. UNIFEM has been working in Afghanistan to help women. Quoting from the web site “it is  “the only UN operational fund established specifically to support women, UNIFEM is committed to enabling women of all skills and professions to substantially participate in the reconstruction of their country. As early as December 2001, UNIFEM started to bring together Afghan women for consultations on their needs and recommendations for the future of their country”. This work has involved support for development of women’s leadership and participation in key areas of decision making.  To raise awareness of women’s rights in the constitution, UNIFEM is supporting organizations like the Afghan Women Judges’ Association, Afghan Women Lawyers and Professional Association, Afghanistan Women Lawyers’ Council and Afghan Civil Society Forum. UNIFEM also provides support to the Afghan Women Journalists’ Forum and other organizations to provide training and raise awareness of gender issues among journalists. UNIFEM Is also supporting the Ministry of Women’s Affairs (MOWA). But then, some of you may already be aware of this work in your country. What we are seeing generally is growing support for the empowerment of women on many different fronts coming from the UN.

Are Women Superior at “Doing Peace?”


Not long ago an article in the Hartford Courant, the newspaper of my hometown  in Connecticut, featured an opinion piece written by a women who said “when I became a mother, I became, in effect, a mother to everyone”. I know from my own experience that this statement holds true for me. Once I conceived and bore children, their future and that of children worldwide became irrevocably intertwined. Suddenly the future became immediate. Peace became something much more personal than it had been for me up until that time. 

Birgit Brock-Utne, Norwegian feminist peace educator, reminds us that peace is more than just the absence of violence. Using Johan Galtung’s analyses, we now understand that violence is also more than just physical harm done by one to another. Violence can be structural. When some people have so much and some so little, some have privileges by virtue of race and class and others do not, we know that this contributes to a culture of war. 


It is women who most often are victims of such structural violence. Just as violence is more than its physical manifestations, peace is more than its “negative”, that is the absence of any violence. It is my belief that women’s accessibility to the understanding of peace in its most positive sense is more highly tuned than that of men. This, of course, is arguably, an overgeneralization. Positive peace means a peace that includes the notions of “enough for everyone” and universal access to educational, cultural and political opportunities.  Women, because they have more invested in building positive peace by virtue of their roles as caretakers and nurturers of the next generation, have more often than men advocated for viewing peace in this more holistic way. In the United States, and also in other countries, during the early days of the development of peace studies as an academic discipline, it was women researchers who argued consistently for a more broad and inclusive way of looking at the concept of security.


Though peace is often viewed in maternal terms, including its role in environmental sustainability (Forcey, Peace and Change, 1991), some feminists, particularly in the United States, have been reluctant to go too far with this conceptualization, at the risk of “essentializing” women, meaning that women in this context are seen as inherently pacifist, loving, giving and nurturing all of the time. These views of women have, historically, excluded women from the more public and political sources of power. Seeing women as only pacifistic ignores the reality that there have been many women warriors and that men who go to war have mothers and wives who often support their endeavors. Women may not be inherently more peaceful than men. It may be that perceptions of the close relationship between women and peace is a result of our shared cultural and social history. 


However, it is hard to argue that women have not traditionally been part of the “Underside of History”, a term coined by peace researcher and educator Elise Boulding. Boulding argues that it is because women have been “keeping societies going” through breeding, feeding and often working in jobs to support their families and often in low-paying jobs, that they have had much more “practice” in the skills needed to build peace. Women’s work, much more than that of men, involves relationships. Boulding and other women theorists argue that these skills in relationship, listening and mediating, peacebuilding skills, are important to pass on to our children. Because of patriarchy and patriarchal structures, women have not always valued or felt affirmed for these skills. Boulding states that it is only when we can step out of our traditional views of domination and submission that nonviolent social change can begin to occur (Boulding, Warriors and Saints). 

A Different Kind of Security


Partly due to the advocacy and influence of women peace researchers and educators, our understanding of what world security means has been broadened and strengthened over the past few decades, as I mentioned earlier. When we define security in narrow and militaristic terms, issues with which women are concerned get overlooked (Marshall, Women in War, Peaceworks, USIP, 2000). We are talking about human security. Traditional military thinking has not focused on the human cost of war. It is worth noting that women do not often make the decision to go to war, it is usually men. This is not to say that women are not complicit in going along with any decision to use force.

In a recent publication from the US Institute or Peace, Donna Marshall argues that when gender equality is taken seriously, women’s ways of doing conflict resolution, including the use of compromise, are taken more seriously. We can thus hope,  as women gain more public and political power, that negotiation and compromise will be seen as legitimate foreign policy goals for the countries of the world. Seeing security from this angle necessitates seeing issues of power in a  much different way. 

Power, Connections and Networking

Again at the risk of oversimplifying, overgeneralizing and reducing women to essentializing, I argue that women’s use of power is different than that of men. Power with rather than power over is one way of describing this difference. Women may not always recognize or appreciate this kind of power, particularly in male dominated societies. It is power in relationship. Women’s power is that of connection. There has been much research, beginning with several U.S. women academics, on the different ways women and men are involved in relationships and their different patterns of communicating their needs. During the latter part of the 1970s in the U.S., scholars such as Carol Gilligan, Mary Belenky, Jean Baker Miller and Sara Ruddick, as well as Elise Boulding, Betty Reardon and Birgit Brock-Utne, helped to identify as theoretically important the process of human growth and gave credence to the role of connectedness in women’s lives, both for women’s own development and for their part in the physical, moral and cultural development of others. The writings of these women marked an important step toward a recognition among scholars that women’s “ways of being” are different from those of men and, in some ways are, arguably superior, a radical notion. 

The Role of Women in Nurturing the Future


Through our understanding of pedagogy we know that learning always takes place in contexts. Learning is a social process. And we know that women have most often been most closely connected with this learning, beginning with the first space for teaching, the family. 

Research has shown the importance of relatedness in moral development. Translated into societal terms, we can view the importance of women’s work in laying the foundations for a healthy and morally and ethically vibrant society, one in which human values are paramount. For example, Mahatma Gandhi used the extended family as his model for society in India. He espoused a relational form of socio-political transformation (R. Johnson, undated paper). 

Empathy is modeled. Caring develops when one is cared about. Betty Reardon notes that “the quality of human lives is largely determined by human relationships; the close personal relationships with friends and family, social relationships…..our neighbors, workmates, schoolmates…and so forth”. Reardon goes on to note that it is only in this past century that we have realized how important these connections are. 

It is in the family that children first learn their people skills, the important work of reconciliation, the importance of respect, of listening, and a view of the wider world. Families are where the first mediations take place. Women are there, teaching and reinforcing these skills. Families are also places where children first learn about their local communities and ways to become and stay involved. Brain research shows that children need consistent nurturing in order to develop pro-social skills. Anti-social behavior can have its roots in abusive parental behavior. As more fathers become involved in day to day parenting,  we will hopefully seen healthy partnering and the transfer of these traditional skills to more men. 

Women and NGOs

I want to briefly mention two other conceptual issues. The first is the important work women have done in the development of grass-roots organizing for the relief of suffering, education and the betterment of society. The NGO movement, nongovernmental organizations, is largely a women’s movement. NGOs now deliver more aid than the entire UN system (Morrison, 2005). 


Why do I say that the NGO movement, having grown by leaps and bounds since the early 1900s is so closely connected with women? Because women have often recognized a need and done something about it. Again quoting Elise Boulding: NGOs “were a new social form which grew out of the historical reality that women’s work produces skills critical to human development”. More and more, women are seeing the importance in working together, forming cultural and community alliances. 

Women as Peace Educators
Finally I want to talk about women and peace education. Networking and educating are deeply interrelated. Education is essentially drawing out the inner resources and knowledge contained within each of us as humans and connecting this to other humans in meaningful ways. This produces a spiraling of learning and, at its best, education produces a society where freedom of thought and expression are imbued with the highest moral and ethical principles. Education’s purpose is to tap into those energies that make possible the full enjoyment of a meaningful and productive existence” (Harris and Morrison, 2003). 

Women have primarily been responsible for the process of human development throughout history. Education, so necessary for the passing on of cultural values, has primarily been a women’s profession both formally (in schools) and in families and in communities. 

Educators need skills in at least three areas: visualizing a society at peace, the ability to grasp social systems as complex wholes as well as to see intervention points in the system, and the ability to craft new ways of working together.I argue that women’s experiences have given them an “edge” in sharpening and developing these important skills. 

The Future

So where does all this talk about women and peace lead us? Well for one thing, women must continue to advocate and to work for all of those structural components that make for a more peaceful world. Women must continue to come out from the “underside” and become leaders in public life, both in their communities and on a national and global scale. We need to cherish and affirm those skills and cultural values most easily associated with women, while at the same time avoiding seeing women as victims in a male dominated world. 

I agree with some of the precepts of Women’s Global Actions for a Culture of Peace: illiteracy among women must be reduced, women must be able to instigate civil proceedings against those responsible  for the violation of their human rights, women’s peace teams must be established and, finally, this is key, the advancement of women’s economic power is a necessity. And this will happen through continued work for the education of women and girls on a global scale. Nations have to move from budgetary priorities favoring war and militarism to peacebuilding efforts, including the elimination of structural violence in all of its forms. 


True peace cannot be dictated from above. True peace must be nurtured from “the bottom up”, beginning with each of us, in our families, our communities and finally our nations and the world. Peace happens between people first, and then the world. 

Thank you. 
